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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Unlversity Grants Commission)
NOVIFICATION

New Delni, the 2nd May, 2016

University Grants Comnidssion (Prevention, prohihition and redressal of sexnal harassment of wormen
explevees and students in higher educational institutions) Hegnlations, 2015

r“f’- F. '“_'EQO‘:‘(TFGS)-—M evercise of the powers confered by clause (2) of sub-whion (1) of section 16
af the Univeraty Grants Commission Act, 1956 13 of 1956). 1cad with suhesection (1) of Section 20 of e

aid Avt. e University Grauts Conumissiem hereby makes the following regulations, narmiedy .

L Shert title, application and eammencement.— 1} These regelations miy e calied the Lnnepaty
Geunte Commicsing (Prevention, prohibiition and redrasssl of sexual izassment of wormen sniployoes

and students in gher educabwnal insttstions) Regulanons, 2015,

Thry shall apply 1o all higher educationsl institotions in Indiz,

¥
{h They shall come into foree on the datg of thar publicanon m the Offica! Gaselie
2. DefinHiona-—In these regalations, unless the conlext otharwise seguires, -
)

far Taggrreved worman™ means in relation to work place, o woman of any age whether employest ot no . wie
afleges to have been sebjected tyany ot of sexpal harassment by the respondent,

(b1 "Act means the Seauy) Harassment of Women gt Warkplace tFrevention, Prohihihon and Rediessad) Aa
A (14 of 2013,

WEHK
(e} “cximpus” means the locanon o the lapd on winchi & Higher Educationa! Tontitution and ity related
 inaitutionsl Tacilities Nke librarics. lnbocatories, locture halls residences, halls, (oilets, shlem contres,
hovstels dining halls, stadiums. parking aveas, pasks-like sctunps and othiez amenities Bhke health covtics,
Larleens. Haml counters, ete, are sitpated and alea inclndes extended camipus and (overs withut e seops
places visied a5 a smdent of the HED jncinding traasportation provided for the puirpote of ComimIGE i
and from e stittion, the Jocations outade the institution on fickl mips mternshipe. sty furs,
cxeiraiony, shorl- term placements, places used [or campe | culiursf festivals sports mects Bnd such atict

sefivities where 3 previon is participating in the capucay of an employec ar a student of e HEL
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B vimIsarT means the University Grants Comermiine eutabiahed tmder wetiom 4 of the {niverviry

Cirants { ONHNIS o At JUSA T o 19SaE
“th l‘”ll‘ CRL S J 1)

() “eovered osdividual G are persany who hawve enprpes) in peokectad actiniy sueh
| activity

h.\:jnuﬁ’»{nl ctharge, o who ste Closcly aosociated with an individual who has engazed in pvotscted
-pe ¢ 4 ] . .
and such person can be an ermployee or g fellow studert or guatdian of the oflerded person

al(‘ 1 -h - - = T . i
mployes™ mears 2 perwon as defined m the Act and zlco includes, Tor the purpories ol these Regudations
assintantsy, rewsarch

(h
fraince. spprentice v called by any nther namel aatzms. solunteers, teacher
t L] . —— .
avsiadanty whether crnloyver! np ne, including thoswe invelved in ficld andics projects, shon-vivts and
LaMmPs,

(e Eaccutive Authonny™ mieaes the chiel exccutive uuthorty of the HEL by whatever name called. in whach

N ) - 3 . o »

the pereral admumaranon of the HET 1 vested  For public funded inssitutions the Execunve Authoniy
mcans the Diciplinary Authonty as indicated 1a Ceabal Civa! Services 1Classificanon, Comrol pad
Appreals Rules. 1965 or s equivalent tules

(hi “Higher Lducational Instinntion™ (FET) means a wniversity within the meanine of clause (1Y of section 2, 0

£ ) cctn 2, 1

college within the meaning of clause(b) of sub-scction (1) of wction 12A and an mstitution deemed 1o b
a Umversity under wectiom 3 ol the University Grante Comminaion Act 1956 (1 of 1956),

(ti “Intemal Complants Commintee™ (ICC) means leternal Complanmte Cannittee o be constituted by &
+ HED under suby regulation (1) of regulation 4 of these regulatons. Any custing body already furctioning
with the same objective (bke the Gender Senvitizavem Commitiee Against Sexual Harassment

(GSCASHY should be reconstitutad as the 1CC,
Provided that 1 the later case the HEL shadl ensure that the constution of such a Baody s an required fow

1CC nnder these repilatone Provided farther that «ich o Hady hall he baund by the provisions of (hess
regulmions,

() “protected activity” inchides reasonable opposthion o a pachice behieved to violate sexusl hurnssment
laws wn behalf of onesell or others such as part:apanion in sexual harzssment proceedings. cooperating

with an antemmal iovestigation o alleged sexual harassmzol practices of aling as 0 winess in an
ivestigainn by an outside agency or in litigation,

(k1 sexual barsssment™ micans-

{£) “An umwanted condect with sevual undenanes if 11 occurs or winch s perasient and which densans,

humiliaies or creates a hastile and intimidating environment ot ts calevlated w induce submiesion by

actinl or threatened adverse consoquences and includes any one o more or all of the following
unweleomme acts or hehaviour {whethet direct!y or by implicahon), aamely -

[4) any unwelcome phyocal, verhal oF pon verbal condeat of sexual nalure,

(b1 demand or request for seaual favours.

(€) making sexually colsired remuarks

[di physical contact and advances, ot

fvy showing pornogrephy”

) any one {or more than onc or all) of the following crcumstances, f it cccurs Of L& preseat in

relation of connecied with any behaviour that has eaplicn oo nophctseaua) undertones-
implied or cxplicit promise of preferential reatment as quid pro quo o sevual favours,

ler)
ihi imphied or explicit threst of detnmental restinent 1o the conduct of work,
i) implied or exphet threat about the present or fulure giatus of the person concermed,

1) creanng an mtsdaling offensve or hostile leamning environment,
fcl hosubiing treatment Kkely to affect the heabih safety digmty oo phiyscal integnty of the
person concetned;
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Foosvihd thas a siwbon whe s o the process of eshong mdimeason 1 Hlle caomanin adithouphs men v
sioditicnd afall s et foe the parposes of these wgutatans @y @ slident of thid HED wiwee oy
e wleed o g2aual haratsretl Lab oo ploce againg @ich uydent

Fnoaasdag thar o staddost whys s w pactactpast b any of 1l activines in g
aba b Araoet 18 erending bl e lrraed L the pormeears of those lr"';JHuﬂ\. as 8 stodent of that Y

N ”‘ ‘ 1N than th ‘“' (171 PPy

whers amy incs bewt of sevgal baravescnt takes place agmns s h sludon
i) “third Perty Tlsasetsem” refers o g wteetun where sovia!l Rarasvineit tecwes a6 2 resuls o g el o
emires o by any third paty e odssder, who ts st an empduyze o & studert of e HUEY, bt 2 vesiiew &

thae TUEID iz wevenne ssther cupracity o for some other porpeoss o rcasn,

VICTOTUARTIONT MW BN RBY unlavouradle geativend motad el 10 & perin with an pnpbca of eaplicn

Inteniee to ot aln weaual Favour,

wisthpdace mwans (he campiiy of 3 HEDLiactuding.

(53]
fal Anv dt‘}\.‘ﬂ“l‘cfﬂ, (\r.’amutim\, undsrtal ing, establisiyment. entoepvwisce, tashiiaion oflhoe bwan b om

undl which v esgshliead, ovaed, controlled o wbally ow sabstunnatly fmanced by funds grons il

directty or indieetly by the spprepeaate HETs

(B Any spotts iastitute. stad anng sports complet of Compeiinan o e WK whether resdeannal o

et used [on ininimg, spons o ather activities 1elaung thereof in HEL

fed Any place visited by the employee o stadent ansing ot of or daning the course nf employment on

aady including transpoctation provided by the Exccutive Authority Tos andenaking such jotimey fo
studdy in HEDS

Responsibilities of the Higher Educational lastitution- (1) bvery HEL shall,

X
(a) Wiarever required. appropriaiely sobsume (he apirkh of the abave defimtiony in its pohicy and
spulaibone on prevenion snd prohibition of sewal harassment agsinst the employees and the
dpudeniy, wnd modify its ordivances and rules in consonance with the regmirements of the Regutaiions
(b) pubiicly notify the proviaoas against seanil harassment and eanrrcthers wide disseminannn,
() Organis AN Programmes of & the case sy be, workshops Tor the offzrs, funcvananes faculiy
and atdenats, ay indicated i the SAKSHAM Repoet (Measure for Encuring the Safeny of Women amd
Programines Tor Gender Senatization on Campuses) of the Comnnssinn, to seautize tem il evare
tnowledge and swareness ol the nphts, eantlements and responsiilities enslinned 0 the At and
ander these regulations,
(it act decisively apatnat !l gender based vwkence perpetrated againy employees and students of ail
sexes rroognisng that pamarily wormen employecs and wudents and same male studerds and stderis
of the third gender are vulaerable to many foems of sexual harassment and huenliaton aad
saplotiation,
wh b lacly ozt itself 1o @ 2ero leranee policy towartds sexual hazassmern.
h reinforce s compritment o crealing i catpuy free from discamination targasrient, revaligiaom o
cexual assanlt gt all kevely
izl Jiente awareness about whai coastijutes scxinal harassment including hostie environment Raruesnasg
and gaod pro quo karassment
1k} eiide 1o its prospectus and display praminently 3 comamuous places or Nance Baards the petarty
and consaguTacey of sexsal havassment end make all secticns of the inditutional commaunyy sware o
s perfaning to il

the infoemanon on the mechamum pu in place for el of complam:
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havasement contect detsits of memhess of Inteesidd Complaims Commatiee | camplaiete proceddsire g0

wonn Any custing body shicady funciomog with e same ohjectnve ‘M: it (""f“‘"” NersitZation
Committee Agaming Sexual Haravarent (GRCASHY) shoeld be receasinutedt as the 1CC

Musvided that in the latter case the HET shall ensure that ihe condituton of such o Body 15 o juired
lor 1CC under theve regulations. Provided fuether that such & Bty shall be bound by the provisiong of

these regulanions,
inform employees and sudents of the recounse avinlable to e 1 they are vichims ol wiual

Fgrassiend.,

orpantse regular onentation of wwning pregramines fee the members of the 1CC 10 deal with
complisnis, steer the process of settlement or corciliation, etc . with seasibivity,

proactively maove 10 cuth all forms of barassment of emplovees and dudents whethes i1 is Trom those
i a dominant power of hierarchical relationship within NI or Owing 1o ntimate pariner violence o
fronm preers of from clements outstde of the peographical imits of the 111

e responsible to beng those zuilty of sexual harsssmnent azainst ity employees end students (o ook
ard indieate all proceedings 25 required by law and also put 10 place mechamisms and redressal sysiems

fike the 1CC 10 curb and prevent sexual hasasoment on 11 wampuis;

freat seaial baravwment as a misconduct under seivice rules and ietiate acnion for nusconduct 1 (e
perpetrator is an etnployee,

rest sexual harasement 14 a violstion of the disciplinary vules (leading up to rustication and
Cpuiston) it the perpetratoe iy 3 sundent;

ensure cempliance with the provisions of these regulations, including appointmen of 1CC, within 4
perred ol saxty days (rom the date of rubication of these repulutions,

mionitor the limely submission of repons by the 1CC;

peepare an annual status report with details on the sumber of cases tled and thewr disposal and subyrr
the same o the Comimission

Supportive measures —i |) The rules. regulations or any such other instrament by which [CC shall

function have t be updated and revised from tmseto-lime, 25 coor judgments and other faws and rules wil)
continue 1o revie the legal framework within which the Acl is 1o he implernented.

2) The Exccunve Authority of the HEIs muu mandatonly extend full support 1 see that the
recommendations of the 1CC are implemented 1n o timely mannacr. All possible instiftutionsd resonices
A be gaven to the functioming of the 1CC, tmeluding office and bailding infrasin tore (compulers,
photocapiess, audio-video, eyuiprent, eic ), stafl aypists, coanselbing and bezal services) as, well as 3
sutficient atlocation of financial resources

(Y Vulnershle proups are particulaely proae to harassmenot and also find 1t more difficult 1o
complam. Vuoineratnlity can he socwlly compounded by region, class, caste, sexwal onentation,
munority identity and by being differenty ahled Erabling committees must be sensitive 1o weh

vulnerabilitics and special needs.

) Sirce rescarch sindents and Jdoctoral candidales are parnticulioly vulnerable the HELy mug
ensire that the guidelines for ethics for Rescarch Supervivon are put in place

(3} All HELs must condut a regular and half yearly veview of ihe efficacy and implermentation of
thiear anri-sexual larassuent policy.
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Al Academie Stati Colleges tnow known astloman Ressarmoe Devetopmerm Cermres

Ll
(HRIMC o anad Regronal Centies Lin Copactly Thabidime (RCUBS) mua IOV YOTIE SRRt 1) e e e
il ravh tahly

Il

AR

mothe anentation and aclicsher entrses This shoulil he  nevess dictiplings
arstcanwd using the UGE SAKSTIAM Report whioh provdes sosdicative medihes 14 U 1o

on pendey

1

17 Ohrenizbion conrrses for adanmsionon comndi ted b BEECL e fave 2 modul
sEaniti abon and sexiad horassrent 1asied Regotar worbshops aee 1o be conducted fow ab) wecinn it

ihe HET cammuntry

i & o) R Tt - .
(¥ Connse oy servioes ming bwe rstitunionatised v adl FHEDS and meaa have well estned (ol 4q

Caourellis

L 1 i-1i b v | . (L

f9) Nany HED Baving larpe campases tase o ileticit in hghting aml we eypenicmeed an wnvale
places by the institutional community Adequate lighting v a necessary avpeet of mfrastrocture and
RATIR AA

1 or Palance of watien security

I Adeguae and well tamned security Including o good proporig
- e Q.‘ﬁ Of condiliony of

sl 1e mocessary. Secunty staf must reeeive geader sensinization fraining
npintment

(i HEIe must cosure sehable pablic oansport, especiadly within Inrge campuses belween
different sections of the HEL hiwsels, librasies, labaoratonies and mair buatklings, sl expecially thone
that da not huve poodd access for day schalars. Lack of safety as well as harassment i evacortogmg

when coployees and stdents cannce depend oo safe public tunspornt  Reliable teansport may he
considercd by HER 10 enable employees and students to work lale i hbrasies, labaosutonies znd 1

aficed progrimines in the evenings
(121 Restdental HEL should eccond privrity 1o construction of women's hostels For the prowins

poplation of yuung wimen wishing 10 necess highet education, hostel secommadation s desirabsie 1
bodh wrbas and rural greas and w all Jevels of higher education which provides a miodicum of

peotsite from harasament of o)l kinde

(13 Concern tor the safety of warnen students must not be ¢iied to tpase discnminatiny rules T
wourrent 10 the hostels iy commparedd 10 male #tadents. Cumpus sefery palicies shou'd sot reault i
wcurnization, such iy over monitoring or pohcing or curtailing the frecdom of movemen gspeiadiy

far women employees and stufents

(147 Adequae bealth facihtics we cqually mandateey for alt HEL. 1n the case of warien this must
nclude pender seomtive doctors and nurses, as well a8 the services of a gymascolopie,

(151 The Waomen < Development Celle in colleges shall be revived amd funded to be able toe carny

ot the range of achivities reguired foe pender sensitrzationand remain autonamoaus of the functicsing
of anti sexnal baussaeol committees and 1CCs At the samie time they shall extend their activifies o
nciude gemder sensilization programmes In consnliation with 10Cs and help to diseminate aan-
sexusl haeassment policies on campusss on a regular basis The “eulmral” space and the femal

acsdermic space’ oesd 1o collaborate 1o reader these workshops novative, engaging and nod-

feehameat
(161 Heatel Wandens, Provods, Principals, Viee Chancellors, Legul 0"“‘““ end e
Tenctionarkes must be hroughs within the domaim ol accountability through smendmentsin the ke o

Didinanees where necessary,

d. Grievance codressa) mechaninm,—()) Peery Eeecuhve Aullwity shall consttute an merns)
Cansdarnts Cammittee (1CC) with an inbnilt mechanism for gender sensHizaton DEnnal sexusl futasare
‘o : .

Thee 1O shatl have the fellowing composition:-
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(a1 W "\:\h!:l\x O heer whoshal be a woman l.&l!ll_\ memboy rmplu_\cd al & senoe leve! (nol below

P . eatder i cane Of 2
a Prodessar 1 cane of @ unsersity. and nol below an Assaaraie Professar or Reader i case of 2

codieyed w the educanoaad insistuiton mwmmaal by the Faecutive Authonty:

|}
Proveded that in case o seriar fevel faiman cmployec ts oot avaslable, the Pressding Oftcer shall

be ponpnated from other ofhces i admimdistive uens of the work p!.wc referrad 1o 10 cub-ecion
2iovy,
Provided funber that in case the other nifices o1 administrative units of the workpiace do oot have

3 senor level woman employee, the Presiding Officer <hal! be nominuted from any ather

workplace of the same emplayer of other department of prganization,”

o taculty members aad two pon-ieaching anployees, peefersbly commitied o the cause of
wanen o who have laed expenence in woal word o7 have legal Knowledpe, nanunatesl by the

Excounve Authonty,

th

e} Theee wrudeets il the matter involves stodents. who shall te carolled ot the underpradeate,
mastet’s, and rescuich achelar levels respechively, elected throapgh  transparenr democraie

procedure,

one member froom among st ton-goveiiment O FanisItans O assecistions cannutted Lo the cadse

id
ol women o 2 person famthar with the tesoes relating 1o sevial harasment, nomisated by the

—

Exccutive Authonry
(2 Al teast one-Ralf of the 1ot members of the [CC shw'l he winmen

Rl Pereony in senior admim gative positions 1n the HEL such as Vice- Chancelier, Pro Vice-Chencellors,
Rectors, Registrar, Deans, Heads of Depanments, ctc, shall not be members of 1CCs in onder 0

casure gutenomy of their functioning.

) The term ot otfice of the members af the 1CC shall he for 3 penod of three years HEL may also
cmploy a system wherehy one <third of the members of ihe ICC may change every year.

(5 The Member appointed fum amongs the nem-zaveriental otganizations or assactatlons shall e
paid such fees or allowances for holding the proceadings of the Internal Commutice, by the Executive

Auzthonty as may be presenbed,

6y Where the Presiding Otficer ar any member of the Intemal Commitlee:
(2] contravenes the provisions of section 16 of the Act, o
by has been convicied for an offeace or an inquity into an offence uader any law for the tune
heing n farce is peading against him; or
wi he has been found gailty in any disoplinary prveedings o a disciplinary proceedine 16
pending against hin; oy
() has so sbused his position as 10 sender his contawance in office prejudicial 10 the public
inlerest,
such Presiding Officer or Member, a4 the case may be, shall be remaved from the Commnittes and the
vacancy so created or any casual vacaney shall be illed by fresh nonunation in accordance with the
provimons of this section”
s Responsibilities of Internal Complaints Committee (1CCy < The Tntemal Complaints Comninee
ahafl:

fab provide assistance f an employee or 3 student chooses to file a complaint with the police:
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privide mechuniine of dispuie cediessal andd thalogue th aancipaie and atdresy reoes thogeh fhivd
amcd fatr comeihotion wilhost undermining cnmp!mr.s-.m § rlghﬂ. and manattee ihe weed fen purely
pUahes g approaches teat k] v e reseminenil, alienaston of vialenee,

1b)

(&) protect the aalety ol the complamant By ao davulging the persan’™s ddeotny, and provide 1k
oy el by way af aancionsd Jeave of relanation of @ieadance requiretent iy rassies g
anvhi dopirtuens o supervised av rogeired during the pendency of the cameplaint or 2o proyaide

fow the trsander of the offender.
e that seae or owatbesses are nol vicemised m discriminaied zpama while deuling il

Hth
comiplabnis of sevl harsaamen, anid

el eraute gratutunon of retaluthon o sleeese action sgainst o covered mdividuad becattse the employer
o the abrdant o enpagad 16 prodcciad UCUVILY.

6 The process tor making camplaint and conducting Inguiry - The KO Wb comply with 1l

perwebire puecinihed o these Revalationy und the At oy making a eomplamt sd inguenng e the
conmptaint tnv @ ttme hound mnnner - The HEL all provide all necessary facilives to O 1CC w conduct e

ey @xpliomusdy ang woth reguired PrIvacy

1. Process of making complaint of sevual harassment - An cogoeved perwn s required 1o sohmit =
Wit complant to the [CC within thice fnonths trom the date of the inadent and 1o case of a wriss of

meddente wittin ¢ penod of three maonths Trom he date ol the lase mciden!

Proveded skar whete sack complaint cunnol be made m weiting., the Presidimg Offices or eny Mesher of the
Imereal Commuttes shall iende all reavonsble axsistance ro the person for making 1he complan 1 whitiag

Provuded furiher that the TCC yay, for the reasons (o be acenrded in the wriling, extend e Gime tmet fon
excoading thees montha, i 1t e salistied thar the circomstances were such which prevented the person from
fihiag 2 conplarey within the smd perind ™

Friesds, reianves, Collcagues, Co-students, Pyychologist, or any other assoaate of te victm mioy Tile the
ermmplat s situastions whare the sggneved person 1= unable to make a complaint an zecount of phyve sl o

mental i capuciry or death
K. Process of condocting Inquiry- (1) The ICC stall upon recaipt of the complaing, send one cony of

P crvmplaint to the resposdent within a penod of seven days of such recen.
(2} Ligews recerpt of the wopy of the complaint, the re<pondent shall file Tus or her reply tooihe complansa
aloap wath the i of docaments sodd names and vddiresses of witnesies within a petiod of ten days

(3 The tnquiry a1 be conpleled within o pertod of pinety days from the seceipt of the complaint The
incgnry report, with recommendations, o any, bas 1o be submutied within ten daya o the corpletiag of the
incpasry to the Execative Authorty ol the HEL Copy of the findingy or tecommendations shall also 1o seivad
ann bt parties to e comiplain

(4) The Laecurtve Authongy of the HED shall aov on the recommendations of the commitiee with e
peniod of thirty day« froms the scceipe of the ingany repont, unless an appeal agamst the Tindangs o filed witlin

thie time by cither party

{%) An appeal agamit the Tindings o fiecommendations of the 1CC may be Giled by either pay tebure the
Execiaive Authiwaty of the HED within a period of thiny days lrom the date of the secomimendations

oy 1 the Esecutive Authority of the HET decides nedt 1o act as per the teconvnendatons of (e 100 e
(1 ghall tecond woitlen 1edtens Tor the same 10 be conveyed 10 JCC and both ihe paities o the peaceabags 1
o tie el land o Bs decided to el s per the reconuneniations of the 1CC then & show canse nance.
arswerabile withen ten days, shall te served eor the pany against whon attion s dedided o be tahen The
Caroeive Authoery of the HED shall peocesd only afler considecing the reply o heanng the sgetieved perun

{N The upprieved party may web vonaliation in onder (o setthe the maties. No oty ff'!lln:'-.u,‘a.-t
ol be mrade as o hasis of concrhgtion. The HET shalt facilitate o conailiation process through 10O, o e
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Case muly he, e 1L wenghl The resolutiom of the canl bt 1o (he f0ll listaetion of the aggneved pany
wherever possible s pueterred 1o pirely punmve imtersenlion
Thaz adenssties of the spprteved pany of victm ar the witness of the offendes thafl noe be made public

(43
of kepl i the public domain esprevsadly durmng the provess of (e inguiry

4. Interim redressal-The HED vy,

ta) tranfer e complanant or the respendent o another sectton or depautnent W punemsse the sk
mvehved i contact on itection af sach arecammmendaton 1s made by the 10C:

frant feave 0 the spgaeved with (ol protection of status and benefits for o period up Lo three months,

(h

o) rearam the r:\lwmhut Fronm reparitng on o evalttsbing the work or p;‘llu mance OF tenis oF examiniisons
uf the complamant

() e that offeneders are warned to keep o distance foom the 0gzneved, and wherever necessary, of there

v a defonie theeat. cestrn therr entry st the campas,
take atndt measutes to provide o conducive envionnent of safcty end protecton to the complninant

fe)
against refabiation und victimisation as a consegquence of making a complaint of sexual harassent

10, Punishment and compensation- (1) Anyone Tovid guilty of sexusl haracuanent shall he pugiihed m
sccordance with the service rules of the HEL if the offender 12 an enployee.

(21 Where the respondent iy a siudent, depending wpon the seventy of the offence. the HED may.-

withhoid privileges of the student such ax gecess i the libeary, auditonz, halls of resadence,

tai

: transportanon, wholarhips, sllowances and identity card:

(bl wspend or restrier enery into the camipas for & speaific penind,

fvd eapel and strike off nume from the rolls of the mstgunon, including dental of readmission, if the
affence si wananis;

(d1 award reformative pumshments hike mandatory counseliing and, or, pesformarce of commumity

wErvices
{3) The aggreved person is enntled 1o the payment of compentation, The HED chall wssus direction for
payment of the compensation recommended by the [CC snd accepted by the Excoutive Awhionity, Which
shall be recovered Dom the offender. The compensalion payable shall be determined on the basis ot

(o} mental ravn, pada, sullering and distress cauned o the agarieved peoson;

thy b lnss of carcer appormity due m rhe boaident of sexual barassment,

1cy  the medical expenses mcwred by the victim for physical, psychiateic veatment,

fdt the prcome 2nd satus of the alleged parpetrator and victm; avd

le)  the fesstbility of such paymient in lnmp sum or inmsialmeots

11 Action aguinst frivolous complaint-—To enwre that the provisions for the peotection of employees

and stisdenty from sexmal harassment g ol get mnwsed, provisions agamst false of makcious complanty
were fabwe,

fave (o he made gnd peblicised within all FIELs 1§ the 1CC concludes that the alleganions made
shahrons or the complunt was made hnowing it 10 he vpttue, o forged or misteading informabion Ras seon
peovided during the inguuy, the complamant shall be hahte 10 be pumshed zs per the pmviaoas af sub-

regulations (1) of repattutions 20, 0f the complatnant happens 10 bie an employee #nd as per sub-regulation (23
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Pm‘ &l Vv ""“‘p sl shall nert b estshlished withowt an PEARKTY, 1 axvrdance with the e il

presentaed . conducied hefore any action is recummended

12 Fonsequences of non-compliance— 1) The Commitenn sha'l, i revpect of any matitu
',-'i vl ) "1’i| L)

Uiy comtravenes o repeatediy fa's Lo comply with the oblizathons wed Juases T oot dor (e
s#f"h«hmnh it Teddre ol of el haiussmient of cmplu-_.cts and studeniy, iabe ame of mwwe of the ()i

aclisre sty providuny due netace -

withidraw izl of declarmion of fitness to receive granty under secton 12R of the anversaty Goan

9

Commiunn Aer, 1956

() rrenvany the name of the vniversty o codlepe from the ha mastamnad By the Commission vndey
chatse (9 o weation 2 of wad At 195

¢k wrhhulding ey praot allecaed 1o the institgon,

{41 doclgang the indlituion inchipible for consideration for any asotance under wny of the gomenl o

spoclat rshatanee progrinimes of the Commission;

mfunning (he penetal public, inctoding patential candhdates fiw employment or pdivtesion dios=h
f ‘ Mt L“ |'\‘

{e) g
natier dwplayed prominentiy in the newspapers or other sulahle media oad posted on the Wbt

Commission, declinng that the inditution docs not provide for a zaro tolerance policy spsind seis

harusmnent,

recattmending the affiliting university for withdrawal of affiliztan, in cave of 4 collepe

{0
{g]  reesinending the Centrdd Government for withdrawal of declarstion o @0 Insiuiom Jeemied 1) bs
| priverolyin case of an istitutan deemed 1 he universiiy,

recommncading the approprise State Governmeat for witbdrowal of sarvs ge Univeraty In Cawe of &

(h
wrnverly established ov incorporated under a State Act

A ekt soch ther actien withiy i powers as i may deem L and impose such other penaliies g oy s
providzd in jhe Umversity Grants Commission Act, 1956 for such duratien of tmse Gl e ot on
comption with the pravisions of these regalaiions

A1 No sedon shisll be slen by the Commisaun wnder (hage regulations unlesy the Tactitoinen fus bevrn

LEGLN 3 CPPOTIINGY 10 cxplain s position und 20 opportuty of being heard has heen provulad L
{ Advt JII!«HE.n) P}

JASPAL S SANDHU Sevcy LiK



